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Summary of Recommendations

Unemployment and inadequate income

. Set poverty alleviation target by making reference to the experiences in the

mainland of China or overseas. Reform social security system continuously,
including reforming CSSA system and lifting the asset limit for application of Old
Age Living Allowance.

Provide support for employment. Strength the employment support service for
the people in the grassroots. Also, provide consultation and support services for
those who need to change to another industry for employment.

Promote and protect employment of people with disabilities. The government
should take the lead to set up a target for employing people with disabilities.
Public service contracts should also stipulate a clause which encourages or
requires employment of people with disabilities. The government should
increase placement and training opportunities for students with disabilities by
increasing resources for public sector to create such opportunities

Develop human resources and promote upward social mobility. Subsidize
educational advancement for those in need. Eliminate the age limit of 30 in
Financial Assistance Scheme for Post-secondary Students to support those mid-
age adults for educational advancement. Extend the subsidy for student pursuing
self-financed degree courses, covering not just the full-time courses but also those
on part-time mode. The Continuing Education Fund should be made covering
relevant online courses offered by institutions in HK and overseas.

. Create job opportunities for youth. It is suggested to create 1,000 time-limited jobs

(lasting for 6 months) in the social welfare sector for underprivileged youths aged
18 to 29 such as youth with Special Educational Needs or mental health issues. A
monthly government subsidy of $10,000 provided to employers for each job quota
is recommended.

Support for the housing need of the grassroots households

. The government should substantially increase the supply of public rental housing

units. Also, the government should try to restore the original pledge of waiting
time of no more than 3 years within a reasonable time frame.

While the government has announced regularizing rental subsidy for households
of subdivided units who have been queuing up for public rental housing for 3
years or more, it is recommended to extend the coverage by making reference to
the one-off allowance given by Community Care Fund to cover those who are
eligible for but haven’t applied for public rental housing.

Set up community support social work teams to mobilize and pull together
networks and resources at the community level. Specifically, the teams may serve
to (1) identify disadvantaged families in need who may not seek help proactively;
(2) provide immediate support for families in needs by leveraging on community
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networks and resources; (3) enhance inclusion and harmony of districts; and (4)
make service referrals to mainstream services in case of emergency.

Establish a Carer-Centered Carer’s Policy and Support Measures

. Support for carers should be one of the key focuses of the strategic development

of the overall social welfare policy. It's important to advocate the carer-centered
carer policy to govern the development of support measures for the carers of
elderly, person with disabilities and children. It aims to achieve a maximum level
of functioning in daily life for the enhancement of their quality of life and to
advocate a carer-friendly society by several strategies:

® increasing more diversified respite services for carers,

® developing the opportunities for carers to assess useful information and

carer training,

® organizing public education campaigns to promote carer-friendly
community and working environment,
strengthening the professional support services,
developing community-based support network,
improving & regularizing carer allowance

supporting the personal development of carers.

Develop primary health care system to foster health and mental health of the
people

. Create a Policy and Development Blueprint and set up a Primary Health Care

Authority for directing and coordinating various government departments and
stakeholders, while specifying roles of these stakeholders, for medical-social
collaboration. To establish a community-based primary health care system, the
Authority should also take up the role of providing financial support for district
level stakeholders to embark on innovation primary health care service projects,
consolidating and planning manpower and resource input for the primary health
care. In terms of coordination, the Authority can act to strengthen the system of
case referral and management process in which various primary health agencies
at the district level are involved.

Establish community pharmacy in each of the 18 districts to alleviate the burden
of the public hospitals while serving the functions of making direct contact with
the people at the community, distribution of medicine, and provision of advices
and consultations on medicine use.

Expand the coverage of Health Care and Promotion Fund so that it can support
pioneer projects proposed by self-help groups and organizations aiming at
promoting community health and mental health of the people at the district level.
Also, the government should extend the funding for Mental Health Initiatives
Funding Scheme to encourage NGOs to respond to community mental health
challenges and needs from the bottom up.
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Strengthen training of medical related professionals and encourage use of
innovation technologies for the provision of primary health care.

Review the facilitates and services of residential homes for the elderly and
people with disabilities

. Review the Code of Practice for Residential Care Homes (Persons with Disabilities)

and Code of Practice for Residential Care Homes (Elderly Persons). Lift the height
limit of 24 meters of the building of residential homes. Set up a buffer zone to
share among operators in each district for the purpose of quarantine. The
government should also review the manpower, space, facilities and the homes so
as to equip these homes to meet the challenges of the possible waves of pandemic.
Consolidate various community care services and create professional case
management model for the provision of relevant services for the elderly and their
carers.

Tele-Practice in the New Normal

. Enhance technology literacy for elderly, people with disabilities and their carers.

Set clear targets and development timeline to support the elderly and persons
with disabilities and provide them with online training to foster adoption of
appropriate technology and devices.

Establish relevant systems of technologies, Al and data for the promotion and
proliferation of tele-practice. The government could take lead to establish specific
policies and plans for further standards and details on case management and
service management tools. The government could also support agencies to
develop the platform, hotline services, seek out relevant experiences and promote
collaboration among stakeholders to explore various operation models. Upon
service digitization, the government should also investigate the issues of data
storage, Al, data analysis, data privacy and security protocols to arrive at a
coordinated informatics platform for future social service researches and policy
development.

Address the issue of aging of the service users of people with disabilities

. Strengthen community support for the aging service users in the service for

people with disabilities. Review the service matching system for the provision of
most relevant services for them.

Set up Day Centre of Rehabilitation and Care for aging mentally challenged users.
Review the manpower, space, and services in the Shelter Workshops.

Provide onsite psychiatric service by Hospital Authority for the aging mentally
challenged service users and increase resources for the strengthening of
manpower and service premises.
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Increase the opportunities for social and economic participation of the Ethnic
Minorities to foster racial inclusion

. Enhance employment capacity and opportunities for the Ethnic Minorities. Foster

inclusive working environment, including encouraging training institutes
offering job-related Chinese language courses. The government should take the
lead to establish inclusive working environment and to provide related
employment support. The government should also set up target for each
department to employ ethnic minorities to provide public services.

Create seats for Ethnic Minorities in each of the government’s advisories to
enhance their opportunities in participating in policy consultation and discussion
within the government.

Establish translation service that covers all public services and start cultural
sensitivity training right at the beginning of professional education.

Enhance concern over families with special needs

. Foster learning and personal development as well as use of innovative and

information technologies of children living in grassroots families.

Support families with higher risk of child abuse, especially those drug abused
parents. Strengthen manpower for the Counselling Centre for Psychotropic
Substance Abusers (CCPSA). Set up drug related residential service to handle
cases with drug abuse and provide support for those drug abusers who are facing
difficulties in parenting, thereby preventing child abuse in these families.

Foster youth mental health

. Narrow the positioning and target of Student Mental Health Support Scheme and

add psychiatrists in the scheme for related assessment and intervention.

Scale up online counselling service to provide person-to-person care. Support civil
society to develop online self-help tool to enhance mental health (e.g. HK Flow
Tool). Create independent “Third Space” at the community for young people — to
complete the safety net beyond the school and family. Instead of a professional-
led approach, youth’s autonomy would be respected, and their participation is
encouraged in deciding how to make use of resources and help themselves (e.g.
Level Mind@]C).

Promote "Trauma Informed School" model and refocus efforts from “downstream”
remedial to “upstream” preventive work. A safe and healing school culture is to
be built to strengthen the physical and mental health of teachers and students.

Review Child Residential Service and protect children’s rights

. Review the system and measures of child protection in the Child Residential

Service, including care manpower, staff recruitment and training, supervision and
monitoring. Enhance measures for children’s voices and empowerment.
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Increase emergency residential places and set up two more Children’s Reception
Centre in Kowloon and New Territories. Improve waiting list mechanism for
emergency residential places.

Enhance Support for Rehabilitation of Young Prisoners

. Provide opportunities for further education for young prisoners aged under 21

who have completed DSE. Increase the quota of further education for young
prisoners and offer a wider variety of choices of courses with a coverage of short-
term, degree and post-graduate distance learning programmes. Increase the
subsidy and offer interest free loans for young prisoners who have the
opportunities for tertiary education.

Implement the policy of “smart prisons” with tablets pre-installed with suitable
e-books and learning applications are recommended to provide for prisoners so
that they can use e-learning resources in their dormitories and cells. Introduce
PrisonCloud which is an initiative overseas allowing prisoners to have limited
access the Internet in a system installed with a fire wall and a monitoring system.

Preparing for (super) aging society

. Study the impacts of aging population on labour, welfare, health care and public

finance and start public policy discussion on long-term care financing for the
support of aging society.

Enhance the institutional position of Elderly Commission and empower it so that
it may create and coordinate policies related to economic, social and cultural
development of the society, as well as identify strategies for development of
related services and industries.

Promote elderly employment by providing financial and other supports. Combat
charging of high service fee of MPF fund providers through legislation and set up
a Public Trustee to lower the service fee. Explore integration of various retirement
protection schemes so as to design a public retirement system which is a higher in
protection, more sustainable and better in risk sharing.

Invite HK Housing Society or other NGOs to provide housing choices for elderly
with respect to various needs and levels of affordability of different groups of
elderly.

Review manpower establishment and subvention benchmark for the
improvement of Lump Sum Grant system

. Increase the pace of improving manpower establishment, including those of the

social work, supervisory as well as assistant posts, and other related professional
manpower. Strengthen resources to support these changes of manpower
establishment. On the other hand, the government should recognize manpower
establishment of subvented agencies and provide adequate resources based on
the agency’s amount of LSG, its staff strength, number of service units, service
coverage and so on.



ii. With respect to the government proposal to cut of public expenditure, the
government should give exemption to expenditure on social welfare.

iii. Set up a regular mechanism to review the benchmark of Lump Sum Grant.

iv. For the long-term development social welfare, the government should create a
long-term welfare plan for manpower, premises, service models and resources to
deal with increasing complicated social problems and needs.

10



1

MBEEEAD - KBIMEFE - (RELEHRE

1.1.

1.2.

1.3.

14.

1.5.

1.6.

BENEERRINIARE - AEBRE+F - #h r RELEZM - EEX
FERMSEFIRREDR - B2020 FNEER(REFERBRENTA)NEL7.3%
B+ FRIRKFEREE -  REFBEENRIRS  HFRERXREURNBIES
H—RMBEXREEE  REREAFERSEFTENRERHKENLEEIE -

HZ—HH BEEF FERREFRE BEBFRENIEEERS - KB
RERAFIUFAIAETE  SMMAREBAEE  XERFREERLS
RREREMABEHZEZME - 2fF  BESEHE  FREFTREARILE
HBEINAEEBREBELESTK - FHEEHBER -  EBRXENENIEE - &
REME - RERKEW N —RRE -

REHRHR - BEENEEBBRNEAZREKEAE  TRERREARRE - £
BETIEBER SOPEREMSBAHENRABESSEBIEEESRE -

MR BERMEREREREE  mHREHRFIAMFELAESHE -
KBBNERIINE - BURHETERAT - 2022 F 1 BE 2022 F 3 H&FEIMHE
BRKREERED 5.0%  MEARRS 3.1% - RESHMEWAESR - BHEKX
WEERER - BRABERBERR - KERBHAESE - BEREBRSIHERR
FENERMEBRZERTER - HEIHEEHKFED -

H—HH  BEALT-EBEHMERHERL -  FEAZRBHIR 2021 F
2 BZE 3 REIET R A RIS RE 509 I 18-60 mEER T ERAIERE A
THET (HAE - BRBEATNRFFRIEERE - KFERSE39.9% -« [EH
BRI —MRRERR 72%15 55 fF -

SFEAOMNEREIFITE - 20-29 BMEFHRERR 7.2%(2022 FH—F) -
BIMIEADEREH - EEHBEGERNAEREREBE  FEFRSFHE
BHENTER BEFBMITEZHNEFEABSENEXRSHTER
EERZZIE -

L Burgist & https:/iwww.censtatd.gov.hk/tc/

11



1. FIEHXEBRR

o ZERAAEINIEREAERE)RLER RUKEBR 7k 5-10 KEFEE
RREEXRDIKERSBHEFNEER - DNEMEATEMRREMRR - FIIBER
= WU HEARBRBRN ARE - DIKHBENBIGER -

2. HEHEREFE

0 NENFHREGE E2BPEXHERBRBHARARENRELIZEALT AR
T BE AR R RE -
MEREBLEEZENEE LR -
BRRFH R - RESEH U EREERBMARMERFOAL - BUTEH
RIMTBBEMEEZIRELEANT - BREARIIKFREH Z T AES -

3. RIMMFEZIE

o URTEEEBALWMERY SREREFESIEPN "mMESER RS
$E - BEREEMAFENEEAL -

o [HEARE  HBRZFSANEERE - RAMELH A STIERT -

4. REEREALIMEKS
o INEIEBNERBEEAL  Bf:

> ERBEAHENEE  BEKBNMANERBAEZEEAL - MEEINMEITP
MMAEREERERNRK -

> BANWETREEIY "ERABREALTESR.)  EPEREUIMEREAKEENS
2B EREATIMELE @ BAESZSEMIEBSHBEREBNES
EIREARMEES) - EREFIHENESZE  WaEMEEES - DIEFHES
BEZEEEALTMSE -

S ENEREBENEZIIREEE  WIEREREEASHMPRHEEKS  EX
EEEEENREALTHUDESESHRSE - ELsTEISNE - BUSEREREE
FRBEBREATRRATEES -

o HEEXWFE RHEVNZE smBRBEIMMMIERREAL - B - SEX

EHEESTRMHEAHEBEE -

12



5. BERANESR - IBIREESE
o HERKAEZEINEIRE —REBEERREBRENRE  REWEESERE - 5
FENERSEEREATHNERRE - EEBNERIXBRABSERIZIN/KLEE
BWHEIE - 614
= HUBH "ELBAEERETE L 30 BN FRIRS] - XEPFEALTEE -
» FHEZFREGRE  FALMFNATUENFREIFERES  HmaBiE
g- Wit "R AREEENETE . Kk "TELELXEMEE ) WESE - &
S EJH—JEJ HECARBIREHMEE - BEPRFARFREFIRE - 1B
BN FREENER - BARNESHER -
. ﬁ—iﬁﬁﬂﬁig—@ﬁ@?ﬁ B BEXATUHEFEZRE  BERTAHZEERE
HMEREEIHEEE - BREEELEECESENZDE - 28/ AEH
R EMAOAE LRE -
o REEEBREXRENZZEREAZE WiEEMMEAIMAEARZINZE - ER
KREEHS -
6. IBMRELE
® TETﬁﬁmiﬁﬁﬁﬂ'{Jﬁ%ﬁﬂu B IEREIERAZSEKERBELCBIOGTE

13



2

EEEXEREERE

21 FEEBFHEAET EBETRENEERIERS - REMATENEE - &8
2016 Fry "HEBEEPWALLS  PUEE 30.7% - B+FRiMHELE LA
B=p - EPEEREENRERARETRERS  BHEHSRESESE - REH
fit 2021 FETH "TBRARBEFPEEEENRBEZRE .  EEEPH
MEPUEHS5000 - "THEGEPWALLS , WPUES 39% - EEIEF
1 BZXEHLBEHESHX

22 BABRREERT 7 AENBSSHHE - MR TUENRBENTS .
BRMABEE - IH5h - AR 2022 EEFH BB ESH S EAN RS
BERER, BEMRE - BRARAERENGENRENIEESREE
BEWET  BBSRESFRHTTELOTERY - KA IRHRS
2 -

23.FEN L EREECERETF—EMHFESTF AR 1.5 5@ - BRRRELE
MERP—IRPFEFLISER - BIML97 700 RESFREZFHFER - E
BERENHEEREAE

1.

R EANBENLEAERBELEEEMHIE
FEHREPZENEREEHNMBENLEAEZHE - BHRIBEREANE
BRXEETEFE AHIBEREZEZLELE  BERSEREARZ 9
BEAERRNKERE=F -

REBRUEER  BURBZTEMEEAE - AIUNFAmEEZIW ER it -
Frith K Fh A 5 4435 3 P2 Mt 5 -
SERCHEEMMIEENR  RABRERLABRALNERER -

EEEIEHEBEE

(FXEHER (Ra) KA RSFEN - HEROBEUNEZRERE - 2
MR RGN IREDNARZE - AlIERAIRERIZEENMBEARBEEHREHHELIR
KIE - BURBRBRAIENEMNENEIE - M RAIERNER - E—DX
=RA - SEREREWEEIREERIKF -

14



. EHERNHE

AREEETRNEERXAE (HEZEBHTHESZMNGE - RIBERGET
Wi AEEPRIEERZMATEIEN  BERAKEREEBZNERBNEE
FEIABEBERERPARPUEN 75% - KEWBEABRAHEAE —FHNEER
FE - fAETH 25 BEP) 28 "REER, GRS - REXRGR - BE
2024 FRIEFTEEEEL - WL LAHZMAED -

. RUHEBEFEPNTESZERT

ADVEREIENTRBEBNRIZZME  ARRARAERESERAEREX
BHRFE  AMEAMCERFETREBRIEBMF - BRBUFRAIIXIE
R kHMMEEtEABRTERSEMGEL LK - BT EED - LUe#E
e EPH>E ZHERMEEEAER  )ERBAEZSKPNFER
B ; 2Lt AMEREERSERTERERHAMBIMUNSZE ; 3)EF I E
MRERHR K HBRENEESFTEZ/EZE MR -

15



3 BURBERINREIERICK  AREERHESZIE

3.1LftEER 2021 FETH (RBEEZERISEFEME) HERSZAEEARBENE
£ 2 LABBII2ERREE - tPESERBIANEE - AZSREA
FI TR PR 40 /N - Hop 35 £ 54 AN FERREN S B RER
HAF19ES) 96 /N -

((E”Fﬁ%ﬂrfﬁ \FBEMR) TERN - BRI ENRFRBE RSHENLES
RER LE P/ 038 LR NS - EhtPImEY TREKRES], NEE -
PREE] ~ SBK TP B A HATAR T ©

E
:_r
=]
R [5)

=

33.HRRBEEAE  FURBZIEFTEERR=REKHBRBNESE KEE
AL - DEmESRERS - BItPREEELERRARE - RiE 2021 F11
AEBERER - 2014-2015 F£E £ 2018-2019 FEHIR - Iz ATEHLE
B KRN LBRERABIEM 29% (IwiEZERSH 29,435 1B0£ 37,911
A ; BWiEEZEALREH 6,700 BINZE 8,676 A) - HERZHE - WHiERE
HERF £ 91% - B 2,289 ASBIIE 4,370 A ; Ei&ZEERA LT HBRS A
EF9% - 811,289 ABINZE 1,405 A - B 2018 Fit - BIFRFhELERS
BEMEEL - WRTFRB FRIFZREE - RMBAENRBA 300516 - AKREE
METK - WUCHIREREENETN -

SABRRRERHEAETEERRERELTAEEATERRS - RERERERR
HIRBRENED - 1R1B 2021 FHSEFMNBNEF - HRNEERE &) FHE
f& 5 ERRERE - RESBBENERREZZ -

3.5. iRz & BN E IR AR TS £ E ot B IR B EATAHA MR ARTS - A MELERER
EXREBRZEHEMEHZERBAER - PIFAFEZNEEEDIEEREARR
R BEHRERFER LNURERBEE - ERUEGREIECLESMNSRER
BERNARE —EHE - REEH AR BN RBEEZET RS MR AR HRE
N2 TR -

16



1. #I%E "REERE . NREEBERNSZIEEN

o FEEE "REESE ., WBRANENK HERBERSUHE - EPERESNE
EERKE - REMLEBNARFRAGIESERBERENR - WHSTZEEKARE
AEEEREE  SETERALHRBBENESE -

® S MAFRIEWEMDTIREZBBENES - REMZRRBBNTERRIRE
EHBERT D ERAEN -

2. BUDIREEARNREEEN
BULIRBESAREVEULRUERBEERETERI)NRBERL -
SRURBRBERATNMATIE  RERBEFMFTRENRERBEEE - DUKMMRIEA
Rn(MBEE - 1R - Wl - BRENS)  gatMNdIREASSERE
% .

o RUDERFFARN 'EXREERFEN,  ARBEEREBRBEREIRERK
% - REEAMIRESCRERE - £EERZER MR AR ZIE -

3. EBNEZTEiRmEE B RS

MRREMEEALHE REGETRBNREHALGBRRT - BB HERE
% AEEENEEEEREEN  TRAERSEELREREN - BEUtEA/XR
"ERRLD . RRBEMREEBRERBE -GS RSERT -

4. MNEREEENEN - BENEIKS

BRI LENANBEYS  ERBEEZAEYEEZEEERENARRRRBERE
EERARBZEEESN - #RAREETREBSENHEBEMESMXE - £ENEM
HHE - —HIVFEAERRARBMBERAEEN  ERZESEZSNRBEXIE - FR
BENMESEZ LS B EMIFIRESS - UEEZEMERHBRER -

5. fTARBEESNIEK -  BURBEAESHERI(FRIR
PHRURBEATEN A ARHAEEY(WRBAEL)MERRBREZEZWREE ) -
HEAHIOMEARESRBENABNER  REMTHRBENEE - &7
A ERZUAER S 0 KEN  SERBEER -

17



6. MiasRREERRRE
® R 24 /\BREEZENR  ARBEBRERFBENMETEH M - IR HED
REENTA - BENESSE -

7. HEBBRITHEARZIERBEERS

BURBEMEGHESL SHAXEBNERSRBERSHZER - EREE
FREXBEEMBRRMN UEBHRASE  KRENERIFTENSEHRESE ;
2UREE w2, FeMBEREREY  SERBEINEBEUBHBREOKS -

8. RIRMAERMENEEZIE

o LT FELELXERBENAR MBS TRNIRERM T AZIE - (L
o BUR B EER MR - ReT(IE ol FABRI77 =L E AL, A8 R A A 7R BN
BERALIRKRERRE  FREBEBRRBENEAZEAGERTE

9. XEREEMN EERTHREETENEE
ERBEVERBEENME  E2REERINEE -

PERSHE  YERBEEHESRERHEWNEL  TURBETEROEAR
FRZ2 Bk -

o S H AMIERFEPHNEERE  MMARBE—2REE 5 JENEHY
WER S8X—7HEELNSZY  BXXNEZERBEESRA - BOER - E£HERE

BBERMRER - BUF BB M EF AR ES R RISRRLE - B
AIRLE R BRER IR AR TE A ZE B RO R -

18



4

1.

RREEER REMRBRERIFEHEER

41 KEBERBAOZCRIEERAORE  AHBEREERRAFBEEIBGRER
MAOFE - 8 2020 FHEBERZLR - REBRARRIBATE - K
BEAZBRAERERT - If 2T REREREBELEEEARNERS - BN
ERREtNEEBERBEBRATRENRERBERENER -

A2 AR RN - —RAANBRERERSIE "EERRIOREMECIERA
R, AteEmERREIAEEZEBREBERNS:E - PEINEFREMBERE
BRMNAHBEBCRIRE - RBE "REMA UK, (Health in All
Policies)75 &t - EAREFIERF] ARIBERIGEZ BEREZROFE - I
FE T R A A ERPIRY BRI 1R

43.B8FEME  FEBRREBRE MNEdg@EE  FELRFTIRNOBES &
BADREDE  AVTHERBERE - LIRJZEGOREDE - B - &5
FRIAAFEMN - B2 REERRRER - BUFARERE -

44 EEBERBRERDBAERBEEENT D EHESATENS - HPh1E
WFHEFR—mRAML R - HEAIEBSELE  EBEISFeERRELERIE
EEAE  HIUNEERSEEBERNEER EAHNRRETAS - #
EHREEEZERBCLSRBEERAE -

45.fBE+/\& "tEEETO ) EEN - EEBREARAFMEN - withERE

HiRRIEEERNITRBFEURBFERSEZE  UBENAA "ihEERES
Oy BIBETD -

HllE] " ERK R REE

HSEIRESEMRERENEE  BUALBRHIEENE  HAIRE T2
BEMREEMHEREZR ) (Social Determinants of Health ) - 1 "R ERIA
—VIEEE 1 (Health in AINVB/RRA - BEARATEFIHEIE] BURER - BEBIERE™

REROEE -

19



2. RUBEEES

RUBREEERRS - HEEEERERBAARBUGEFRERFNE - REARE
MENBE - RG] HEERKNITSEAREEFBEE - EELESF &
PEFNERFEFENEINEEEERBIER  BaRFAIAEEBENAFRER -
BE WeEEBBERAZR.  BHREMENEBERRS  NEteEBEREZEHK
B (& LWERFBEAHE ) BNENREREREREE -

. BHN\BRIULERE

BROTEENEVNREETZRER SAEFNNER - BARREHRIBEYN
R - AR BEEESMEE —FHBMNINGEE - BUTTIIRE 18 BHRIIMTEEE
B —HHAELAUERNIF FEZEAXEATREEREZRER - EZYE
B HE - ZYREZSFE  BRUEERSEBNRRERPOLORIMEESE
MoZEHEAEERERTERIBIUMAR  BEIFBAHBEF  EzBZEMERE
DOEESIFREEBEERT -

4. EBNBBIABME BRI STERTE

HteEENBANRERBUUEEERANGIEERERE  £UREEER
HEEEZAE - RMBFEEBRZ TEMBSZE - BUSBIRRHERBER MK
% EEEEEEZENAS  EHRXEEREREERENAS® -

IEAh - ZRETROBEDEEE  FTEHEMENE - AERENEFELZ - BW
REBEFH—IBEAWNE - LFRRHIEEER - SEMEFHESEMEE LT
fE- BIFRESHLEN "REZSERMeERS )  BEMENIEZRBZEERAR
HAEEE  SREMENKLEIRR  RMBRESHEDIMMHESR D - FHEASEX
BRI ER - ERREAESHNHE - EEJLSZERBORBIER - R - BUS
R 2020 FEMBR=FEML "BEREEEENEE . - DMERET - £
BRI 2022 #L - BEBUTZEBRSE _MERERE - EEEBETE - SBIFFBUSH
BEHMM EETEERRETREE(MERHRERENSKERTE -

5. Mia¥Hi= HEEmARFEE A SRS

BHTEEBER FAFTEIZEBEIENAEHPEX (N EFHE - 28RS
B8%) - BN AMEBERBHNRERGE - RE - HilFAIEREMIARANZ TIERY
REMFAZEBAS  ANTAEREMBIBIRAMLL  ERHSSRMUEREMNE
FEARTERVBES] - B EME TENRRET BB EEBRS S REREI -

20



6. ERAIFRKMEBEESRRTE - REMERE

ERARBERENRMBI[ESIAZRERRT - BIIMPFRENERE - TAESE
PEBBRAGNET - B - MR BRI SRFEMEHRBRE " 2ERERRS
mna o BRHBRALERERER  UASEMERBENEMBESE -

2% TBRE, FRATERNEFRERERFErEE - B "#EFPO, - RER
ERBEANZERBAEYNERI  BhHRCRBERE  AINEARER
% HERETARS  SBTRERREEE  TERGBEABEBEZHEZARM
R AR R R -

21



5 BREARBEANIRSERIERRSE
51 #2020 F 1 AEHENR (ZERZEH TR M (BEALRSERT
)  BRugEMNEZRMNSEAEN  ZERSKEEALRENEEAED
PRRSEIgARFBaEHEEL LY 24Kk - IHIBREREREEBRBEURH
H -

52 BEANTHRENZEREBEUAAFAESHEFERR - —HRIEBARR
BlrawEhE LBE  REZERE - KEAREBETE - BEALRSRT
EHEZERBEREREDZ  AFRRESCHREBEERSZHEBESRE - Rak
RS E IR A FANERCRIERH SEARE - TEASETREFED - HERE
BIEETHAIREEEF T EEED  EEREEREAFAERNERE LM
7 BEEAES -

53 BBFLKT  BEAGKNFESERLZERCHEAREEMENER - I8
B WERAT - BETEERE LR - 7T 6 BASETREZERGEER 5,000 A)=Z2
FrRRE - BIEFURBNZERSNEEHUBRNAREEGH - ZEK
ENREEZEREIN—F  EARBLELREHE NTEEFERERTIE -

54 REIDIRERBREABERBILER  WEELRERBRARE  RIha
IRBDNEEBREHRSER - It - BNl BMREEE - BMEAREHE
AIER D INART & BURIEHIRAE - NARERRIERE A CERE - BB RBERBLEZE
BZERZRA - SEA NEBMRERESPZEEBETIREH - BIES
PLE R INARIIEAR -

1. B8R (REALRSEHTAD R (RERSEHTHD

o HAEFBZERE (BEALRESEHTH) Kk (ZZRSEHTH) - ZENER
EREZE 24 KRS - BRFRIVEELR AR EERBRANETE - 2
ZEBRERUESHANRRREFRRETE  HERZERMENRSE
H -

22



2. BRLZERSRIE - BEHERBERE

o RN AEBLZERSEHFE/KMUABRIER  SBREARRNAEZHEL

AF - ZERE - BRI - BREASKKRBENERSKE - BRESREBRE
A o

ateRERBLIE  BERSRIGSHEMERERY - HFIREZRSE - 811
Emsae XERRT(EHER)RB AMiRaXERBRT(EBER)RBEREK
HlEI R - BERECERBREZ R EEER  FIEERERE - 3B
IERZEBNNERBEESHRBNERS @ LHESEREXNERZEEER - ARE

REZZBERSRBEPEN - SAKSENVRE -

23



6

BRIEERBYE  ENEETERASRE
6.1 T ERHBEFREHARFZ RS  ZHEHE - AVRBEAZBEEEEMA
TORFSIRRE - FOZNDIEREMRI AL REEIER IR - AENERIIR -

6.2 MERBEFRULRNMRERE . BERRUESK I  BELCTERE
—SHHBIFRIE - IRFEREEN SRS (Tele-practice) - PUEREF T - 4
BERERFERAENS OERERRHEIE -

6.3 MEE NWH RS | BRATRBGRARKBE - BRABR 2020 F 5
RET—IAREH 2019 SR REREIBELERZIEE ANHEE © £ 638 & 55
A ERREHED - 61.3%RNEME IR - PRSI FERE
SMHBEMUREIABZ - BEAZTAL LAERERFENEREE
(70.6%) - BREBFESLI N ABEEE(55.2%) °

6.4 REHEBZIERFESEEES  BraERBEZN  B2HMRFEIF
MRERFRABENTITAR - LUREERRER - HItERBRBRRE
ARBEATERDPETHELIRNEZNS OEREERBINEREE -
RABERFATERBZENMOTNZRE  FEREBBRREARE - B
O] f& H = 18 IRV AR S 7oK -

1.

REIEEM T RBRIMMERE - BUMEASZIERR
AEBREETNRER  ERZRENRE  BERALIEMBRHEREE
R4 LR - HEEERRIER - RDBIEIRE - BERFAZERRZE
KRR FE MR -
BR Y EMRIRARERAATRS - BIREZEZRAMTRS B CROBIEE
7 ANIBESMARES  URMEBRNZZNAEEZERE - ToUREIREERR
BRERMMER - R AXBEBINTFE  IHERREEBERESMARNE
all - HIEBIBERENBRERESERARALER - ELSRFEEEMAFTIE
H -

24



2. SIAEFNIEN - SHERE - BEALTREREE - EttiRBERE - REBREFIE

ERAEET SRS
o MOLENEFRRBEMURMKED ARSE BEALKERBERHESERNSE

Al - Bt EARIF RIRRIBES] - RREBSIZEA LI MEZHHRERE

i ARF B - DUEES B E S RBFSIARKUBEAU AT RIEHEE
A7

o UREEBRBEMIGRHBNVIM  IRBEABNEREFTEFINNZE - BUFREE
I EFIBEREET S - WA ERSE AR EEERMESRE - I
ol BB RFZ H BT S « BARRES - FRMRCAEHLEVER - 8
RERZRESE  ARSIEEEMCIRFNEREFEDN - BRTERER
BT RFEEE R TIEABRRNSAHEREI -

25



7 HEBEHRERBEEREZRIE
71 BRBRERBEAE  Awm2EERE - BEIIRESARERBNERES
bR - HBEE - REEAESRLE  BEEREBNATF - REZEREE
FEAREMEMPINEHRBTERE - thPIHRNKE - RE  BR2RERIRNTE
SKAEREI - B - BRARTEEFTZEBIRIPRE] - KREEIRESH B RS L &
Rt - MEP TR NREBEFSRIERINGE -

7.2 ERRPZEERNRT - RRAESERICMIIRNSEEERRATEDRIE
% MEAVRFERAEERGEENEE  HSR{EE—RRIENSREE
AR - Al sER BT ZRAEMMARIZE) M EHEaRIZEY - L
B MBEHREATRE - FEEINFETEE B - B251F - BRE
RIFZEERNAFHRE - WRBERFREERASRIEMBZNERINEERET
Z Al BRE - RERE KD EFRAORYME  BERIEERLIRE
HERBAFACHEE -

7.3 BREERA TS DIV NBZETRBEHNEERB FREN 24 - 7N
REAMEEREALTZRIEAEBE - RWMIRRNERFTERLH S ENR
7% - Al - EEELSNZRRFERE - NSRRI RARBEENELS
NETEERE - tWMHBEZHFERB P ONLESIERT - BIEEITISIIFE
REBERZTS - ERAVRBEEREREERENRBZIELSRH
4E ERSTEE -

74 PSIRRBOBERAT - RN ELERKBEUGKRECEHRERYSHE
{ERYERE -

26



1. fEARTS

o EHERICKBEAZNMESE - AINHREERIETERBRBNEER
AMRWBEB PO -

o MNBRERBPRENZGM  RIKBEBRERHREIN  NEZEBRAFER
AEZWIENERS iR - BCH S ERIMRTE - DIERISER YIS ERICRF &
HEZENEE -

o [HEETALZERICAEE BRBFE—TMRETALZERRBZEE
I M nsas iR RBENLRRE X IE -

2. HER KRS FERES

o RUEBRREHEERKRBETL DFHRFEISACEERREZRHEZEN
R -

o [HEEELS (ERFESEFERERBHOMELSEN ) WE(EEBEETR
BiReY , ST EBAFES - HAEAEEE  RFEIRFREEALE
BHEPESFSEALERERRELE LSRENZHE -

3. lREHR¥

o HERSHELEN APEZEALTBESREBEESBINELELAF A
HREBAF  REVGELERESREECMEE R A ERIEE -

o RERAL/ FHRBRERSRHEBERIZHEORRE -

27



8

BNV HBRESELTEERE - REEGRHER
8.1 PHEBSALOAE £ - TEXTRONDVEBESRMNM E—E 4% £FEF

JEFINAREHIEE SRS -

82 9 WBEMMEME - (DAZMMERREENEE - MmELSHFIFA

MiEHE - MANABBSEEREELREFRMER - FOKFERZEP—
EEE =8 EMPADRESRONI RS - BIEEARS - thMELFR
IBEAINARR RSB RER - UBIEATERA -

83 MERAMBLEEBSALELS MERSHE LRRZ EHRE - BURZIRERLE

e REBARMDBEBEBAL - EREAZ  MEAREPRELEEF - KI
HEAHE - MPEEMBERELD - DRAREEEST - ERZSABNEEE
e EREACSDRB LGS ALFEAVRREZRRR -

1.

IRFTFASRAES] - FAKEMEE - HEHMTFRIR

BRWARBBHB RMELEI - RABRXERMEET - BRI ERR
BERRBHONDXEXENNRRE BLBGEBSALTIRERAB 2K
VISMER S EMER KB PLER K -
BRREGFEBE— AR LIBREMNRHEBEMEZIELRE - 85 flEk
SIABIDHEBALTEAARTENRRLIERETR ; B - BEHEA
BTEFBENEFEFOKFEX - BNEHIESIHICERIEAIEERRE | 2
KETERRVEGSALZER LRM A FSHNEA D
MFRGERAZHTVEEEALKER S - STEIBAHIT N DBEEMRE
FitEADHEGESEERARREE—E/FR - Bar2llREAR - ARREM
B - R EASER LFREERZE - s8R - £S8PABDEESMA
BEAHRS - —THRAESHERE  S—TTHESLRRBSMEES
HRAEEE -

IBMSE R EBERINEE
HIEFMPILABREARARORE - REBUFSEHEZEZAMAD IR
BALTSH -

28



3.

4.

ERHRBEERIUIZR
BTN AKRBEPRUZEOIERS  EREELEVEESRBAEESR
BREER - DRRRAXEEZEMBARHERNERERY - WRREIEDHIR

BHRKRBER -

EERHBRBIEF EBRE
BREAVRREERBOBBEBHETUESRERI - DMEHERE R
HEBH D BEE R ABRVERPE - KM - EREIERERNISERER
FNRE - FERGNEN - 2RIUARBEERE (NEERAEMEHES -
HE L ZREEF) RUEINER - BRRKERREHRBZE 0 AIEEUK
EEIRE - EHEMARKKRELEHADHEEREEHRS -

29



9 ZEARIREXRE
901 i BEIXBNWREEXRFARIBARE  —HH  BEMARKXEBEFER
ASEmE - BEXEHFUMRTMEEAT - FhI2HRERZHEE
. HRRERRERE REEZASHNEE  AAKRBNEG ORI MEE
% EBETMEREMABRES  ERBREBNEBANZSIZERNEH -

902 ERZBEGNRBZEMTENRERIEE - RAMBBEN RIBEERIE - EHEY
EZRE R AR - RIRANEE - BRE2E RGBS KRS - 8(E
HEREINEERRTS - BElRTEZERXEMBIAES  RERERURENHE
MEE - EFORIEaFARRAHRELZENVEHMEL -

1. XEAFRIRERRE

o YRERSRIRE FHZEERXS - - BINRERBEEYZEHEFOMLTA
F RUSHEZEEEMBROASBHRESRE - USBEERRAE AR EE
PEHRIEE - IEERBERRE -

30



10 SFiFHRE
10.1 RiE2ES - /NBOHEBEHRER - 2013 £ 2020 BFEERFEF E_r
CHRYEZRH 116 R - BE 2019/20 24F - miB 23 R2Z% - AFrEERE?
BERAE - WHEZRBITRRIBERER - i5A0FESNINEERN 18 ﬁJ/X—F
BRERAERNBEREZABDRBETENS  TARBERERA 2,760
A~ B EREA 310 A ~ #1224 1,070 A -

10.2 "EBHHELOHBE S REZESPRERE_BHRRERY - BRES
TEEZREFRGRBEEEREERNEBHVNTERBRI CRERTH
BREAECZIFZELE  ARXNBBNEBEREAATEMNOA - URiE
MRRAE - AMRBEERI RS - E=fERERBRBOBES - SEERA
ELIZHERIEE_EBINEE - REEBNTRBRERER - KRKREXIERHER
( 74% B R ERFHRIBBAERRKTF - SofRRKFERE 26% ) - METNAR

ZRTEMELRARHRRFTEN 2-5%F2% - EPRA=7—HEE
,% "EHALEIOBIEETE L RS - AP RBREBSFAERREEERERR
BARE  EARRRFRREL  DWEAZBEFTESTHOE - WWEAMEAR
BRENRSFEEFENTE - BIEEBARRNHE KBS R FEREAR
% BUBEHEBRFE=ZM[ - mEER - RELOUMIZZHE - LEAMER

ZED MENDRBRFEE -

10.3 2Rt T RRAD BB RIRE R BIEMAGTEIRE - [REARREETE
SIAR - FIEIREERRAERFAFAENBE (e =REREIRBEEN
4 1) REZTEBHABEEEXIE - BT EIESEEHRE TR ARAVER KO
HBZRRYE  HLUREBENERTE  RNRSRREERKAIRENE
FENBEE (HAE 3R )  BEREMEIIEIZERAEENE - B51E
BURBRHERG AR - MABBEBENSEZNERER -

31



1. WE "BHEAROHEE ) WEMRBRES - WiERIBHREER TG
TA

o BEEFHINERFR (BEREANBGRETE - NN LOFEBFHRNE
NIERE—DTRIE  BERBREFNZAEESXHBENED - 2&arE
EPTIERERER - mEBERREERAKE  RABBERFNESE -

o ZEENMH LMBEEEBGRE—E - StEMAMBEEIE - BR 7RO
HEBFMBEHRE LR - U ERFGREEBSRNEEETINE AL
- ZRAANRTEEZESELERHEHBRBRENZERFUBREZS - RiE
INBIBM A Z BRI B EART -

2. BARLBERBRERTE  IHFEEREER LBHTA

o RFEAMMNEBRNMBRBIIRANBBUERSNET  RUTEAEE
FHHRE  BRSEZOFSERLBERBRFS (FF : Open 5 ) &5 -
SRARMI R ERBRTIRE LHERT - I - TEERR (NFXE
RS ) BEKLETER  #EANMRRRRBEREDN - S ALOLFH
AIER /BECHTEROERRE (Bl 02fR) - FRLEHIE - 0%
B ITaRLEmaT , Fa  RESEASRRBEMN  REZRERBEEE -

3. BUBFHESE=ZMH - HEBER - KELVUMIZZHE

o EENNEBEHBEZEERUSZ-ZB AFVFEHBREXELOMIZER -
EEFVFEEREEIZHE  KHBEUSEEAETENRMS  SIAREFER
Z2H  HEHEERER BHUMREEEREEBC  —EREZFINEZHE
( BF : Level Mind@]C ) -

4. EE "RISABESER, #
2EX6 TRIBNBER, B ( ZEE B2 ERBHEZINARMBNALER
REABBIBHNEER ) - KEISHNBERERIBARAEE - 3lEH TERIB
HERAE - SR —EZE MEEIRANIE - REMA MR LIIFEREE
TR TAF - BEM RN RS OMERR -

32



11 ZERBEREEERBERY - RERZEREF

111 "E#E SHEHEELSNCZEINR LA TEREFRZRENL
EMELERE  BEREZBEUESIINE - SHEREEERBRBEM
REE - MORAHERKRBMENNESR - EEMRFROEFRKFE - B
SRERNETZERE - R - ERRERENZE - FEXENRE - &
BRNRESFSE  MPNEERE  SEUERARERERINGSR - TE
fE ) BH - SIRMTARAEARBCEEZRNBGRNUBERERS
MEERE - DURERZE®ER -

112 REEERBRFZ2REZERFNERE)  ARENERCTREREMT
HRERE - BEREESEAUBSAE - REM 256 & (8D 9 5l ) BRENIRY
BIBRHAVEUE - IR 2021 FRAE 430 BREEZHAL - BIFE 2,700 &
SERPHERE - EP4 2300 BFBFESTERT - 8% KERE DT
ANFEZEATERENTR (AFERRUEIENEERERHER
% EHRERSTEREFTERTEZIREBAEREEREHS ) - RN
400 EEFsREWE T/ REZR/ RERBZEREL - BAE D (97% ) #
ERABEMNCEW - BERHRHERTHEEE  RENERRENERES
BARKE—DIEN - BRRIFRABDAKNBRE -

11.3 UE4h - 278 277 EE=EAIH 16 BERFBEURHE - EiRZ P REEHES K
BUREBERT ENHTIEZREHMESEEURLER  REREFEEA
57 -

114 RERREERFHBOREARTIARTE R IELESH - 2021 F
AER TFRISHME 1 BEIWE 22 RERRETERBORREGTSH
WE - 13 REEL - EF 8 RWEEEREE/REE - HER 5 RAEE
REMEE - FRHFH LSS 2017 FRUURES -

33



1. B REEERE

o RNRERBRENREREZERK KGN  SREBEAFES - BEREI -
BERER  LARAREESNRES -

o REBEMEZEN : HPREWBRPLEBRE—B - BE D BIR LR KGH R
BIGRR—FR -

o BLESBURERS  BROERRE -

34



12 HGRRANSFEFANEE
121 tESHE - A 4000 BEF2ERE - KElD IEABEEH I E B xR
SUERARA - P ZAIAZ I ERRPEE2ABHNERAE - THAMLIER
MRRBE -

122 BAE—MODIE ", B "L - BROBHREEITER N - BEEEItPIE
WAEEEERHE - UEBPMEFEE  TRFEBAEXRVEE -
HREBHA —BRANEZBSLBEWESE - BB -

1. E21 BT EFHRBESMURE - WIBMIRBEY - PAKRAEREEREZNZEE

o BTYEEMPEXEM 21 mU MNEANSFRIMBESARE - WIBMNKER
- BURMRREERENRR  WRFEARENEZLUREN - E - 1
T 588 -

2. REHVERSASHERENSFRUESENEEEMNFE

o RIFAHNMABRHNBMUREZRE BEFRBRTZSETE_TEITAE  BH
FHEMY "TENATHBEERES )  BPHEANALZTEZHE REAREE
BEHRSE  EERXEPRERNATEESFI9K$3,000WEE) - BEBUFR
ERINERAKEHNEHRENEFRAEBZENARBER S - FR—IEEE
WIsZHE - BE—BEOaENSAREMBHIABAZTRE - BIEHEFESEL
TR MERESE  BEEHTHAERRERL -

S

AEANALTRHEEAMBNSENEFEEREEEAENNFRER

o IFRHECHIEE 2018 /) (MEEHRS) REZRESEMOBERSM -
REANATRAEFBEER - £ 10 BB RMRUEFEEERRE ; BEH
FolE—PRENALTRHEALNEGENEFEERBEBRAER TR
Bk (ISEMMRAR )  RUMHJEANEARE -

4. 5|A "ERWER . HEISEE

o REM=S  BUFMOSIALLAIE "&EREN . ( PrisonCloud @ lb&R LB K
im AN B INRE - BRFERNATERRIEERREI ) NE0E - BEBPHEAA
THERENEZER T  AREMEREBERNES -

35



13 AERESR) LS IFER
13.1 RBAOHSE - &FE 65 U LREAOSHERMEADN 20% - £F74% 30
FE 34% - 2P S mULEAD - EHERFHH 3% EFAE 11% - READ
=B EF - HHERE - BE - AERE - PNV ERIENUEAEZRE

B ? :F!\:I:E/g B
BEEXRETE -

13.2 #HRBFBEBUREBRFE LR - HERBARAKOKBERFE - ZINNE
ERBRANFRESDENZS - EASRESEAEEEHIE _ EINMELHERR
£ - RMRFHRERBHREEFKOGROBEHDGEEREA - RBEKR
[EHE - MEAERNRENERNEE  FFRHENE -

133 BEEHFEAFADLALRED - FEESTAONSEAMEERD - Z—7HH
BERZEF/ERRAERS MM ASREADNIJEES HASET
5 - RENSHSHEBHHRSIAL - EREBEZEEHSHE LT - N
IREREFERNTHEIE AMBBENEELEHADDNBRE - KEBCE
o e HEERES -

1. BRAODSRICHTERRNFE

o MHMRAOSKRIEHSEE RN BEALAHAVBSSEASERERNE
2 MmEeEWETRNEEANSRIENMIEZEE - MBIt EZEERRAL
SRIEAEHAOSKENET  BRRAEEREAZESEAONBERS
am

o FELFTASKREMESEN NUZEHBNFENZRESKRIEIN LR
AEZLUBSKTEBLZREASTEASAOSREMTE  EHEEELITURE
NEZRE - BRLZESHEZEEEBS LRENRBNERESEE - BR/EHRE
ZESRIBUE  BMAZESHOBFRERRI  BHRERGTIEASERET
ZERREMAEBNAE - M EEER - flERBLES STEHEEEXRMRIEBR
B -

PHRFEBAVEERE 12% - (GMHAHIELR Ky 15% - WriIsAvEERE 27%

36



o o Ww

ZERBEMFE

BRVFFAREMZE  IHEERARRAERBEELERRANFR - R
AHAREMENETRE - RIR ARSI -

xEREBMFENTE  SKEMBNNEXIERY  SRMERY  BEBHS
FARRAEEN -

ERIREIE

BEILIREWERRU A RARTEAE—DREREEHNE -

MAMOERBARRRREZ T E-—DES  BEA/REKTES - EdF
& RABEXERDENENAHLRKEEE -

MRABRRENFTERHREBREE
2R EERAEMIFBEE  RRENFZNRIELET - BARAERNRER
HECTRENEEREE -

37



14 B AFHEHIRBEREBE - DUBCEERMEIE
141 2R - BURZBHLEHESERFIERS - 2Mm - MR RENADEZRS
REEFEENRE - FHRFRBRESTH - MR LXBEEENRER - SFHRE
ENBEREM - AFRHSEEHLUASEE - B - B —EEEER
BOTWBRELE  TEREEEERNESNAHNER - »>—7HH £F
RITBARH RBEP RS - DRKRBEERGR

142 —7HE - BISERATHIRARRESHE - DRU—JJVNEERNTT - B8
EREMRE-ESAEEDBAHRBNAS  BREEMMNEEE
= M BHgRGHEE IR

1. MREEBAFHEHBREZERVRT - WIFHAEAFHEIBRAESEIE

o WEESBBPAFHEH  MUBMNAEIENNHLERTE REZNEFEYE - (38N
T AF - BINSAA TRUREE - MRERTTEANE -
EEAEATESA - BERRFERRINBE AT TASIE -
BMEFEFRAFEMEL - YIREE - BSEaFEE - SEG/ED - BRAR/O
HEX  HBELEBRREESHREREBEATF  UzEERBEBERNTA
AR -
IEMEFEEEENIEABRA - REMTEMEREASEAREFNES -

o MEINFHREBHNPRITBMAFRS  RHERSHREH BEHRAABRE B
UHE  RENRB BRI FRHETENPRITEER -

o hRIBEEM/ MHERYE / BEETENEIFEERFENRE (A0
SHREAMRTS ) - WA TEBRER L 2R DB HE TEEFAFRES L - WEE
HEFE ELEIRITEAFLES -

2. RS EMNRASZAVHIR

o HETREARBLRBEEBANZBAMNELRTE  BRBEERL  BEMLTH
K - ZUHACPHWRERS - BERRBUTHIRRSERS -

o S BUNHTEREHERENFIER - BRIIPEEBRZROERAETE -
HFARESENEEEHEE - HRER - LUeTEREENF  ELLaKkE
BhEREAEFRE -

38



3. RIUEEH E‘H%%U EHEREREMR

o HZEFREF BRI  SHREERBEREEEH  WEREHKES
HEE AijEiﬁHk/R&EIE - ROEEHEBRRARRAER - BEHER
BERER - SANHSREBHSERR UERBER -

4. RE@mIRE
o RIEMS MARASUHIZRANBBRE FREGEFERS  SPEEEM - A
N RBES - BRES  UBENVHREMNISHENTEE -

39



