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/EON

CREDIT SERVICE

AEON 5 &7 (TN ) BIRATFRA "M
A HE 2BERR BRIFR
R HBERELES) - DA OIBEIN 2 6
REOE-E -

Guided by the corporate philosophy of
“Peace, People and Community”, AEON
Credit Service (Asia) Co., Ltd. actively
supports and participates in the community
giving activities of environmental
protection, education and cultural

SO pEEgizeE
41

RETBENEABLE « & RHRE
Hjn%aﬁ’]ﬁ@f*‘ RARNFNEUZHS
RIEHZEE - BMEMBIARSUEN " E
EARETE, -

Guided by its steadfast belief in “creating
shared value” for different stakeholders as
well as the society, AIA Hong Kong strives
to fulfil its long-term commitment to the
local economy and community, helping
people live “Healthier, Longer, Better

exchange.

BCT
RHEE

BCT SR EE —HLIMEER « (AR
EMEEEDRAER  BORAEFN
ERBREAEEE  BBFHRKSER
RESTHRERRR  TEEFERELY
K AIFHERIARIK ©
With corporate governance, sustainability
and sense of purpose as the foundation,
BCT is committed to serving and creating
value for all stakeholders. Through the
provision of best-in-class pension products
and asset servicing solutions, we lead
customers to a better and more sustainable
future.

Lives”.

$ BEARDRIT

REORITR—RAREMUNFTESAR

BEER  RBRPELEMBENES -

RERITHANRBHENAFERRY
—2h0 > WREHERRNERRRE

A leading Hong Kong financial services
group serving the needs of customers
in Greater China and beyond, BEA is
dedicated to the sustainable development
of the communities it serves, and to the
prosperity and well-being of its people.

9
2 e

N oies

CAFE DE CORAL

@

ARREEBEHHOEXBMENLR &
BASWERSRLER - HIEMDAEEZ
BEBALHNTEMRL - HMHEER
BTN EEREE L HBH - E—F
BAMREEAR - IREA BB -
Leveraging our catering expertise and
resources, Café de Coral Group is dedicated
to serve the communities in which we
operate by truly addressing the needs and
concerns of stakeholders. We hope to
maximise the positive impact of our CSR
initiatives and strengthen our bonding with
community through collaboration and
engagement with different parties.

Gf:l: ﬁﬂf‘x

CARTHY LIMITED

8 1984 FERGRAT/ABAE LIEIER
HIERRRTY - LR LNRE SR
BEBAL  HERBEFERER W
BRBERAE A - REBLE -

Carthy Limited has provided business
consultancy services in Hong Kong since
1984. Our CSR team is fully committed to
caring for our employees, community, and the
environment. We pledge to continue to share
our expertise with NGOs and social enterprises
to enable a better society.

@ 2021122 7% TERERIE, / T RLERNE, fE5

CATHAY PACIFIC
RM=RD

BEEMEZRESBR LT KNS B
IREMIEIE LR - QTR BRI RIRRR
DR ESOF#E « LA BIRRERX
LR RA D BN B - MIERERITT ©

As Hong Kong’s home airline for over seven
decades, Cathay Pacific strives to provide each
and every passen fger with a superior experience
at every stage of their journey; to help them
move forward in life. By integrating social and
environmental responsibilities within our business
strategies, we deliver value to the community and
the travelling public at the same time, focusing
on promoting children and youth development,
championing diversity and inclusion, supporting
environmental protection, and encouraging
global cultural exchange.
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Qb E

CENTALINE PROPERTY

PRIEEREFRAS BRMKIE C-000227

R ER MM EREIRT - EIBRIARH
EERK - FRAERBERN  BWEFE
BEHED  BEBRBREN  HERE
TITHenmEs - Mg -

Centaline Property provides real estate
agency services, and provides property
information to clients via sale teams,
Centanet.com and apps. She always
sponsors and participates in charity
programs while providing funding to
Centaline Charity Fund.

@

RBEEHE

CHINA MERCHANTS GROUP

BEREA 1873 FHREE - —EFRF "L
FIERZhIEB T UES | AURZR(Eay » BY
DEBEER - BOATEE  BRIEEA
HMBHAFERRE  BREXGEE -
Rooted in Hong Kong for 148 years, China
Merchants bears in mind its mission of
leading the future with business success,
and facilitates sustainable development in
Hong Kong through investing in people
and the community.

[& R#& 34T "Do Good ; 5t &+ Ll "Do
Good Feel Good ; IWIEMEAEREE - EIT
TEHESEE  SREELBMAIRER
RNAEERFHIER -

Chow Tai Fook’s “Do Good” programme
fulfills corporate social responsibility
with a positive and caring attitude of “Do
Good Feel Good”. We aim to facilitate
sustainable development in the community
and create a better world.

? ®
TEMEEAZ LS N AT MEEIBHIE
HENBEBREZALTHELERE  ©

fHEE NS - WA ERE R EMAT
BEEFEEXR -

By contributing through our “knowledge”,
“funds” and “people”, Citi aims to make
a difference by helping to improve
individuals’ quality of life and in turn better
the local community while inspiring other
companies to join hands in support.

1 " years B{TERE
« of shared vision

PEEREE 120 £ —HEFETER
R WERSPHRE GG - TEMBE B R
SEET2EETRBREEXE B0
HEERRERE  HENREECRER
RREERLHUHFRED -

Hong Kong has been CLP’s home for 120
years and we have grown with the city
every step of the way. We are committed to
caring for the community and encouraging
staff to participate in volunteering work.
We continue to promote energy saving to
help combat climate change and build a
greener and smarter city.

apsc
IS L V7
AR EEER
TEIRAIRMEERZE  HHOREBHA
EER .

AIREEEEBAORBAE  HhETRER
E—ENEL2NRE -

“BEING CREATIVE AND INNOVATIVE
WITH THE HIGHEST PRESTIGE IN
THE HOUSING MANAGEMENT FIELD,
HAVING ENDEAVOR WITH PERPETUAL
WHOLE HEARTEDNESS IN CARING FOR
OUR CLIENTS.”

Creative Management Group is committed
to serving the community and building
up a harmonious and safe home for our
owners and tenants.

=EXRIEZ FSE

SRARFNAEBTREMEEEMNE
EREVEREFNRE - BAIRETEK
ENRBARXMERME  HHYHELH
FTENAL  DRET—EFERRLE
FHEMARRE o

FSE Holdings strives to create better quality
of life and a better home to the Hong Kong
people. We work closely with our member
companies to shoulder our corporate
social responsibility to help the needies
and contribute to a sustainable and caring
living environment.

2021/22 £E "ERRERIR, / TRORRR ., 55 Q
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18 & JL % st F
HENDERSON LAND

HKT

B2 ERBNREMULIAET RERES,
WEIRETHWHRE  BERERRBAR T2
BRIR RE e

HKT’s service motto is “Here to Serve” —
we recognize the importance of caring for
and serving the needs of the community,
our employees and the environment.

BRMERAFERRERENAE 7T
EB G ORANBTANERR DENE
SEHLAL - BOD IR RHSIT R R e
& EET T AEREEMERE B
XFLTACNHEAHIAR ©
Henderson Land has a long-term
commitment to sustainability and is a
pioneer in green building and sustainable
practices which harness innovation and
technology to create new, smarter living.
The Group is a strong advocate of social
responsibility and invests in a broad range
of community causes and initiatives.

JRR

Towngas

ﬁ\i
HONG KONG

% gn;#YipB geﬁcﬁoﬁaﬁ LE'!
I§NE ‘0).4-\ NO

BERFT "REEL BRE— BEE
B NBRER, WEe UNBETRE
F2EMRNASES - HEMELE -

BRAR—BURBHEHRCTHE - FRESR
BRERELREREI  BEHHREL
TR ELES - RERERE -

SEATRALREEREERSHEE R
RMAY ‘ilﬁﬁﬂl/ﬁ@b R/NRR %Ea"\ﬂ
BRENLHERESMN -

To bring warmth and harmony to everyone
in Hong Kong has always been Towngas’
mission for the community. Besides
discounted gas charges and caring services
for elderly, Towngas is always on the
lookout for innovative new initiatives and
expanding its scope of community services.

Hong Kong Dlsneyland Resort is dedicated
to making the dreams of children, families
and those in need come true through a
wide range of charitable, conservation
and creative programs as well as outreach
activities in Hong Kong.

Hong Yip is committed to “Delivering
premier service with ultimate courtesy, and
managing every property to the highest
standard of quality”. We encourage our
staff and customers to engage in helping
the underprivileged and welfare activities
with a view to building up a harmonious

D visse

R NEEMERIE NS -2 ELSRESL
FES L3I IR ERI—#BD © 155 FLUK -
BFIARIN DR ER —EERE R L
BV ARR2REMZHMAZENRS
HEAMEFEERIAE -

Doing right by people and the planet is a
proud part of HSBC's history and heritage.
Our success over 155 years is founded on
a fundamental belief that we must serve
the interests of the many communities and
groups of people that we impact all over
the world.

@ 2021122 7% TERERIE, / T RLERNE, fE5

society.

@?Q 5%! A
HK Electric

TREBE  NEEES EBRMXIFR
RMBEEE - WHRENBBLHLTE
BAE -

B — BZIBIEE R BZIRREE -
“Caring” is one of HK Electrlcs core
values, driving us to support environmental
protection and education, while caring for
the elderly, the underprivileged and the
community we serve.

HK Electric — Caring always for Hong Kong
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-~ JHysan#H

FEE TARELE IKERET 8
B ENRTREREEEGKT » A
BEEE T ABREREBFHER

As a responsible business, Hysan is
committed to maintaining the highest
ethical and corporate governance
standards. The Group also encourages its
staff to make positive contributions to the
environment and communities in which it

Kgg BRBERRFFIRSS

KAI SHING MANAGEMENT SERVICES LIMITED

BB—ERATRORE  BEIERF W
RE - RUEENRY - @S -
Aligning with the motto of “We Serve You
Best”, Kai Shing strives to provide quality
service and contribute to the society
whole-heartedly.

operates.

w B R

KERRY PROPERTIES

REERERTHETEIEAERS
BREE FREOTBLEIREES ER
ETABEFREHN TIFRE

Kerry Properties acts in a socially
responsible manner and undertakes a
range of activities that are designed to care
for and support the environment and the
general community, as well as to create an
improved workplace for its staff members.

KmB

NEBDIERFE 5 EHERHAT - SIEATT
MERFRER  BRAAREE  ZBABEZ
REE2RETES - B THRE &
MRy b RutHAIERE -

As a socially responsible corporation, KMB
adopts green initiatives across its public
bus operations. We also established the
positive values of “Good passengers, good
citizens” by encouraging our volunteer
members to contribute to the community.

OO Li & Fung
Foundation

ESXS REREH RS S T3
ZBRERERR > BEUEHKRE  BHEA
s HERRMRERES - LA
SHEEMME - FHERRBRR -

The Foundation supports employees of the
Fung Group around the world to engage
in and contribute to the communities
in which they live and work. The focus
of the Foundation is on disaster relief,
entrepreneurship development, community
building and environmental programs
initiated by the employees.

&% MARSH

BEHEFE—FZ Marsh FIOEE ©
HPIREOEL S ERIEE BB
HERBEFHNER - HMZFRUBRE
HRELMHEFHIERSR

Corporate social responsibility has always
been a core value of Marsh. We believe
community engagement makes a positive
difference to our team spirit and ultimately
to the quality of the work our teams
can deliver for clients. We support and
encourage colleagues in making a positive
contribution to the environment and to the
communities in which they live and work.

BEERT TUARK ) ER - ERS
HEERRE FENEBELEEENRTE

EE) 0 BREISETEENRE °
McDonald’s has always embraced a
“people-oriented” approach, proactively
participating in caring for children, youth
employment counsel and charity events
to fulfill the aim of giving back to the
community.
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B Microsoft

Microsoft B " & Bh2 kG E AT G E#IE
BmES  BREL | KibXEde  BE
2HEMSE BB —RIREAE - K
BRBENGE B EELSHFERR -
Microsoft strives to contribute to the
sustainable growth of Hong Kong
society. Our proactive engagement with
community affairs, through integrated
programs on innovation, education and
employment, exemplify our corporate
mission of empowering every person and
every organization on the planet to achieve
more.

i8]
PCK iz

HERFRREXNOESEE  BRTED
BARBEL I TEAERBEFEAR
B ZERBETADRREE N
2007 FRRIEIZBRES - U BEBE B
EEAREBYHE  EAKBIILENE
BER -

Noble Apex contributes to the community
actively, in promoting appropriate financial
education in the community and improving
public financial management awareness.
In order to further contribute to our society,
we have established Noble Apex Charity
Fund at 2007.

COMTR

ROBRT - LDBAERE R | BEHDE
BLRERME > R ERRIERR
NFE  LEBAMANRESE  /itg
NRFEBERREFLER -

Serving from the heart and caring for life’s
journeys, MTR is committed to connecting
and growing the community by actively
meeting its present and future needs,
and through innovation and continuous
improvement, making long term
contribution to Hong Kong’s sustainable
development.

’,}JJ/
FralE NWS

New World Group Member

MAREER OB AFERR BB
RAIREEZERS PEBRTHRREEL
AEESF  ERARIEE  RitEANE
REEE-

NWS Holdings Limited is committed
to promoting sustainable development
through the partnership among its Charities
Foundation, corporate volunteer team
and non-profit organizations. We launch
different programmes to create long-term
values for the community.

m%'\!ﬂ’f’éﬁ

New World Development

FHREE-ERHEBNEE RERS
DEE o HAp o TR | AT ERR
HBEAHERRZERNFE—RHAR
IR - WERESIE - FEbfIREE
B XELERE -

New World Group strives to care and
nurture the young generation. “New World
Springboard” sustainable community
programme through sports coaching offers
long-term support to the under-resourced
youths, enabling them to unleash their full
potential and improve social mobility.

m = PCCW®

AE TEOME  RIBHLE RS &K
MEBEL  BRTBMELIRY - BT
RIFEFRAREE -

We care - PCCW subscribes to the
importance of being a socially responsible
corporate and is committed to contributing
to the community through sponsorship,
environment friendly practices and
volunteer services.

i .

pwe  @ssiki

FELRKESEFEERABS 6 R
ERME  BEMEUE - BRRMETIHN
AR ~ BE R R > WATRAE
AR T ZESCRUKIE A B AR A0
R B RIS — (B EE B B R AR
SR RENERE -

Corporate Responsibility is embedded in the
very purpose of PwC'’s business - building
trust in society and solving important
problems. Through the humanity, creativity
and vision of our people, and fuelled by our
purpose, our community and environment
commitments will help create a thriving
society and a healthy planet for tomorrow.

@ 2021/22 [ T ERERME, / T EOEMIE, 25

S
~) EXPRESS
(E':) B 2 3 @

IEEFEBCO AT FIRMMERE - 52T
{ERVPUERRTS - RN E A REL SRS
BRERAEa  LBBTBEEEL A8
B~ BIMAEBHERT  MEEReit

==

S.F. Express Hong Kong is committed to
providing our customers with convenient,
reliable and diversified courier services,
we also embrace to promote social
sustainability, transferring our love and
care by actual deeds. We will continue
to collaborate with our valued customers,
staffs and working partners, to build a better
society.




IS T A RBIEFF
"ERRMAR.

stEIIR & iEED

Acknowledgement to the following companies and organisations
in supporting the Caring Company nomination activities

SINO GROUP
IEREY:

AFEREREEMNEEEBES NI KRN
—R - ZMBOR/FNEREEER AT
FERRBAEBSERD — (EEREF
RGN (A CYEEEIIRERAIER
REAREE T2 RBALE - HRMRRE2SEH
BB RIS -

At Sino, sustainability is central to what we
do as we seek to create value for stakeholders
and make business a driver of sustainability
for a better future. Taking a holistic approach,
we integrate sustainability into every aspect of
our operations — from architectural planning to
environmentally friendly provisions, from green
property management to green innovations,
from taking care of our colleagues to serving
the community — to ‘create better lifescapes’.

Pld SWIRE

RFEEBYFER 150 F - BIEARN
RN — - SEBEBARNEE SR
BEEA15 BT TEEARE, 5tE 0 B
HE  BERBURMERE  REEHR
RIEIFHEMNEE

Swire has grown with Hong Kong for 150
years. To reaffirm our ongoing commitment
to the city , the Group has contributed
HK$150 million to Swire Trust to fund its
TrustTomorrow initiative. By supporting
projects in Education, Marine Conservation
and the Arts, we hope to drive lasting and
positive change in the community.

e Standard
\ chartered

o EITRIT

B RITIEAREBEB 160 F » FA& T—
MY - BRI — o WMAEARGE - BB HE
PHRIAE  BETEEANEERTFE
TRINRH EREENRERE -
Standard Chartered has been growing with
HK for over 160 years. We're committed
to be a sustainable and responsible
bank through our inclusive community
programmes, responsible business practices
and sustainable finance commitments, to
ultimately contribute to HK’s long-term
development that brings to life our brand
promise ‘Here for good'.

D -Fem
[.\ / TAI SHING GROUP

I www.taishinghk.com

M5, TEIC  RECHAATGRADMEASR
B8 DT RBRNEEEFERR
Rt E TETENA -

We believe that to use our heart to love
and help are the most crucial factors to
succeed; we are committed to join those
who have the same belief to care and serve
the best we can.

s B E

Sun Hung Kai Properties

FREMESRA " BUDER , B E8
EHHEMRARRE  SHEELAURFE
455 UIRERIRS B4 - BEBEITHS
BEE UBANHKEFE K EHELEH
ETIRELE  REEAEREEE -

Sun Hung Kai Properties puts its Building
Homes with Heart philosoth into
practice by promoting reading and holistic
development, healthy and sustainable livin
and care for the underprivileged. We fulfﬁ
our Corporate Social Responsibility, nurture
the young generation and enlist staff in
community services to create long-term
value for society.

I8 Bk & B S
UA FINANCE

DNBEMB-EREFSRHERIMD
WESRRY - ARTBAOEITEEARE
BB FASEARNE S AHER -
ClfRHtE -

United Asia Finance (UAF) has been
striving to provide professional and
caring loan services to the customers.
Simultaneously, UAF is committed
to well perform the corporate social
responsibilities as a good corporate citizen
to make continuous contribution to our
community by supporting and participating
in different community services.

=HEE
Urban Group

AMember of FSE Lifestyle

ar

EUREREEFUPXEE LSRG E
8 —AEAESHET  EBBHNE
FEFRL > BBRARBEGE  BITE
H(HERMT RIBRTELS -

As Hong Kong’s Premier Property Asset and
Facility Management Group, Urban Group
excels as a good corporate citizen through
our comprehensive service network
to encourage the social involvement
of our employees, business partners
and customers to fulfill our corporate
social responsibility and contribute to a
harmonious society.

tAREER ZE IR BT AT
Woo KwaN LEE & Lo

EREBEFEMITC—  HETERM
ITIB R & HE 2E B A9 B A AN AR E b
FAREME  RELE -

As a leading law firm in Hong Kong, Woo
Kwan Lee & Lo is committed to achieve
professional excellence and to fulfill
our social responsibility through active
involvement in all levels of Government
and community services.
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