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The Hong Kong Council of Social Service

Specialized Committee on Social Security and Employment Policy

Aims

Terms of Reference

To promote and contribute to the continuous development and improvement of social security

and employment policies and programmes in Hong Kong.

Functions

1.

Scope

To promote researches related to social security, employment and poverty, collect
data and analyze the trends;

To advocate for the formulation and implementation of policies and measures related
to social security and employment;

To formulate directions and strategies to enhance policy makers' understanding of and
acceptance to Council's recommendations and viewpoints on social security and
employment;

To monitor the implementation and evaluate the impact of related policies and

measures.

Major issues related to social security and employment policy, include:
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Retirement, unemployment, disability protection;
Measures to enhance employment of CSSA and disadvantaged groups;
Employment, vocational training and manpower development;

Poverty.

Composition, Chairperson and Term of Office

Six members of the Standing Committee shall be nominated and elected by Agency
Members and Life Members;

Not more than two co-opted members shall be appointed by the Specialized
Committee;

The Chairperson and Vice-Chairperson shall be elected from among the members of

the Specialized Committee;



4. The Director of Policy Research and Advocacy shall be in attendance;

5. Elected and co-opted members shall hold office for two-year term*;

6. No person representing the same agency shall be eligible for election or co-option to
the Committee for more than 2 consecutive terms;

7. The Committee may fill vacancies occurring in the committee for the remaining term of

the posts left vacant.

Accountability, Report, Meetings and Spokesperson

1. The Specialized Committee shall be directly accountable to, and submit annual work
plan to the Standing Committee on Policy Research and Advocacy;

2. The Specialized Committee shall submit annual report to the Executive
Committeethrough the Standing Committee on Policy Research and Advocacy;

3. The Specialized Committee shall hold no less than 4 meetings each year, 1/3
members present will form a quorum;

4. he Chairperson of the Specialized Committee and the concerned Business
Directorshall be the spokespersons of the Specialized Committee. In case of major
and controversial issues, they shall consult the Standing Committee on Policy
Research and Advocacy or the Executive Committee, the Executive Committee shall

have the power to confirm or override the concerned standpoints.

* |In the first election, half of the elected members with higher numbers of votes shall hold office
for two-year term, and the other half for one-year term. In line with the same principle, half of

the co-opted members shall hold office for two-year term and the other half for one-year term.
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